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A first remote or abroad job is not a smaller version of a senior
one; it is a different search. The roles that actually hire at entry
level across borders, and the fastest honest path into one.
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Reading an entry-level listing
The 12-week plan
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Why entry-level remote is a different
search
Remote employers hire experienced people more readily than
juniors because experience is a proxy for the thing remote
work needs most: the ability to work without being watched.
So entry-level remote roles exist (80 of 380 active listings on
EnRoute are marked entry level, 21% of the board) but they
cluster in specific roles, and they are won by candidates who
can show that ability some other way.

That is the whole strategy. Pick a role from the list where
entry-level remote hiring is normal; build a small body of
evidence that you can work independently and communicate
in writing; and, if the remote door is slow, take the seasonal or
work-exchange door first, which hires at entry level in volume
and produces exactly the evidence remote employers want.

WHERE ENTRY-LEVEL ROLES
ARE

Most of the entry-level listings on
EnRoute are seasonal: hospitality,
food and beverage, outdoor work.
They hire on temperament and
availability, not history, and a
completed season is a line on the
resume that remote employers
read as "showed up for ninety
days".

Active listings by experience level
entry 80

mid 138

senior 138

lead 23

executive 1

EnRoute Jobs, 2026-09-12
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01 Twelve roles that hire at entry level across
borders

ROLE WHAT GETS YOU IN
TYPICAL PAY
(USD) LEADS TO NOTE

Customer support
(email, chat)

Written English,
patience, a quiet room

$18k–$40k,
location-adjusted;
hourly common

Support lead,
success manager,
product ops

The most reliable first remote job
in the world. Overlap with the
customer base matters more than
with the team.

Customer success
associate

Support experience or
strong people skills; a
product you can learn

$30k–$50k Account
management, sales,
product

Usually the second step,
occasionally the first at small
companies.

Sales development
(SDR)

Resilience, writing,
research

$30k–$45k base
plus commission

Account executive;
sales leadership

Hires on temperament more than
history. Timezone-bound to the
market.

Virtual assistant /
operations

Organisation, tools
(calendars, docs,
spreadsheets)

$10–$25/h; higher
with a specialism

Operations, executive
support, project
coordination

Often contractor-based; good for a
stack with seasonal work.

Content and social
media

Portfolio of writing or
posts, even self-made

$25k–$45k or per
piece

Content strategy,
marketing

Bring three samples made for a
real or imagined brand.

QA / manual testing Attention to detail, bug
reports that make sense

$25k–$45k QA automation,
product, engineering

A recognised route into tech
without a CS degree; certifications
help.

Junior developer A repository people can
read, one deployed
thing

$35k–$70k, widely
varying by region

Everything in
software

The 9 entry listings on the board
today are here; competition is
highest, so evidence matters most.

Data and research
assistant

Spreadsheets, SQL
basics, curiosity

$25k–$45k Analyst, data science A public analysis of a real dataset
is the whole application.

Design assistant /
production

Figma or Canva fluency,
a portfolio

$25k–$45k Product design,
brand

Redesign one real screen and
show the before and after.

Online teaching and
tutoring

A degree for most
platforms; a TEFL for
many

$12–$30/h Curriculum, ed-tech,
teaching abroad
(sponsored)

The classic income for a first year
abroad; timezone flexibility is the
selling point.

Recruiting
coordinator

Organisation, writing,
people

$30k–$45k Recruiter, HR, people
ops

Companies hiring across borders
need coordinators who understand
timezones.

Community and
moderation

Presence in an online
community, judgement

$20k–$40k Community
management,
support, marketing

Often part-time; good for a stack.

Pay is indicative, for remote roles paid from North American or European companies, before location adjustment. Contractor rates
need to be higher to be equivalent; see the Global Salary Negotiation Guide.

PICK TWO, NOT TWELVE

Applications to two roles with tailored evidence beat applications to twelve with none. Choose the
one that fits your temperament and the one that fits your existing skills; they are often different,
and that is fine.
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02 The seasonal-to-remote bridge
The route more first remote jobs come from than any bootcamp.

A season abroad does three things a remote employer values: it proves you can be reliable far from
home, it gives you a reference who watched you under pressure, and it funds the months of building
evidence. The bridge is to take a seasonal job where part of the work is the remote skill you want.

SEASONAL ROLE THE REMOTE SKILL INSIDE IT REMOTE ROLE IT BRIDGES TO

Hostel or hotel reception Written guest communication,
booking systems, complaint
handling

Customer support, travel and hospitality support

Tour operator rep /
animation

Scheduling, group
communication, problem solving
in public

Customer success, community, coordination

Chalet or lodge host Running an operation alone,
daily reporting to a distant
manager

Operations, virtual assistance

Camp counsellor / activity
lead

Planning, safety documentation,
parent communication

Recruiting coordination, ed-tech, community

Resort marketing or social
media assistant

Content production under a
brand

Content and social media

Reservations / call centre
(seasonal)

Phone and chat support at
volume

Support and success, sales development

Ski school or dive centre
admin

Bookings, payments, customer
records

Operations, QA (systems thinking), data assistant

During the season, keep a written log of what you handled: the numbers (guests per day, bookings
processed, complaints resolved), the systems you used, the things you fixed. That log becomes the
resume. Apply for the remote roles in the last six weeks of the season, from the season's address, with a
start date after it ends. The Seasonal Jobs Hiring Calendar in this library shows when each season hires.
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03 Building evidence with no employer yet
Remote employers hire on what they can see. Make something they can see.

Support and success

Answer 20 real questions in a product's
public community or forum, well, over a
month. Link to them.
Write a help article for a product you use,
better than the one that exists.

Get a support certification from a major
helpdesk vendor (several are free).

Sales development

Write five cold emails to imaginary
prospects for a real product; show the
research behind each.
Record a two-minute pitch video. Once.

Track a small outreach campaign for a
local business and report the numbers.

Content, social, design

Three finished pieces for a real or
plausible brand, with a one-line brief each.

A before-and-after redesign of one real
page or post.

A small audience anywhere, with numbers,
however small.

QA, data, development

A public repository with a README that a
non-engineer could follow.

One deployed thing with a URL, however
modest.

Five well-written bug reports against an
open-source project, or a public analysis
of a public dataset.

Virtual assistance and operations

Run something for someone: a small
business owner, a club, a family member's
admin, for a month, and document what
you built.

A process document for something you
organised: a trip, an event, a move.

Everyone

A one-page "how I work remotely"
document: your day, your tools, your
backup connection, how you report.
Attach it. Almost nobody does; it answers
the question every remote employer has.

A Signal Profile on EnRoute that maps the
evidence above to skills, so a talent search
finds you.
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04 Reading an entry-level listing

THE LISTING SAYS IT USUALLY MEANS

"1–2 years experience" Apply. It is a preference stated as a requirement, and evidence from section 3
substitutes for the first year.

"3+ years" Do not apply unless you have it. This one is real.

"Must be based in [country]" Payroll constraint. Check the Geo-Flex breakdown; if it is one country and you are not in
it, move on.

"Overlap with US / EU hours" The number of hours is the question. Ask in the screen.

"Contractor" Your rate needs to be 30–50% above an employee salary to be equivalent. Common in
entry-level remote; not necessarily bad.

"Fast-paced", "wear many hats" Small company, undefined role. Good for learning, bad for structure. Ask what a normal
week looks like.

"Unlimited PTO" Ask what people actually took last year.

No salary stated EnRoute shows a market estimate; elsewhere, ask in the first call. Entry-level candidates
who ask are not penalised for it.

ENTRY-LEVEL IS WHERE SCAMS CONCENTRATE

Any request for money, a chat-only "interview", or an instant offer is a scam, without exception.
The Remote Job Scam Red Flags Checklist in this library has the full routine; every listing on
EnRoute is read by a person before it goes live.
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05 The 12-week plan
Two roles, one body of evidence, a search that runs like a pipeline.

WEEKS DO DONE

1–2 Choose two roles from section 1. Read ten listings for each; list what they
require (the Skills Gap Worksheet does this properly). Set up the Remote
Job Search Tracker.

☐

3–6 Build the evidence for both roles (section 3). One piece a week. Write the
"how I work remotely" page. Put everything in a Signal Profile.

☐

5–6 If the seasonal bridge is your route: apply for the season now, in its hiring
window.

☐

7–10 Apply: ten targeted applications a week, each with the relevant evidence
linked. Follow up at seven days. Run every screen answer through the
Interview Simulator first.

☐

11–12 Review the numbers (applications, screens, interviews). Fix whichever ratio
is lowest. Keep going; entry-level searches take longer, and the evidence
compounds.

☐

Role 1 Role 2

EVIDENCE I WILL HAVE BY WEEK 6 (ONE LINE PER PIECE)

Seasonal bridge, if any: season and apply-by date

Weekly application target Search start date First review date
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EnRoute Jobs

The work is out there. So is the world.
Remote roles, visa-sponsored positions, seasonal contracts and work exchange, every
listing read by a person before it goes live. Free for job seekers.

BROWSE JOBS

enroutejobs.com/jobs
AI CAREER TOOLS

enroutejobs.com/tools
FOR EMPLOYERS

enroutejobs.com/employers

MORE FROM THE LIBRARY

The Remote Job Search Tracker
The Skills Gap Worksheet

The Seasonal Jobs Hiring Calendar

The Remote Interview Workbook
Remote Job Scam Red Flags: The Checklist

All at enroutejobs.com/publications

Published by EnRoute Jobs, LLC. This document is general information, not legal, tax or immigration advice. Visa rules, income
thresholds, fees and costs change; the figures here were current when this edition was prepared and should be confirmed with the
relevant authority before you act on them.

You may print and share this document freely for personal or internal company use, unchanged and with attribution. It may not be
resold.
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